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Education and Culture Committee 

Children and Young People (Scotland) Bill 

Skills Development Scotland 

Introduction 

1. Skills Development Scotland (SDS) is Scotland’s skills body, focused on 

contributing to the delivery of the Scottish Government’s Economic and Skills 

Strategies. Our services are further shaped in response to the Scottish 

Government’s Career Information, Advice and Guidance (CIAG) Strategy and 

more recently, the Youth Employment Strategy. We set out our vision and future 

development and delivery plans in our Corporate Strategy (2012-15) and annual 

Operating Plan (2013-14). This submission provides an overview of our position 

in relation to the introduction of the Children and Young Peoples (Scotland) Bill. 

Targeted Career Information, Advice and Guidance Support 

2. SDS welcomes the overall aims of the Bill, particularly the recognition that young 

people need support at all ages and at different stages of development. We offer 

a universal Career Information Advice and Guidance and target resource at 

children and young people who need the most support. SDS services to children 

and young people are underpinned by the principles and values of Getting it 

Right for Every Child (GIRFEC). 

Part 3 – Children Services Planning 

3. Provisions in Part 3, which require local authorities and health boards to develop 

joint children’s services plans every three years and to report on progress every 

year, will have a positive impact on areas identified by the Doran Review as 

requiring improvement for more effective post 16 transitions e.g. stronger 

partnership working, improved transitions between children and adult services. 

SDS is supportive of extending the existing range of bodies that have a duty to 

co-operate within the new children’s services plan as it will mean services 

provided specifically for children and young people must be planned with the aim 

of being integrated and represent an efficient use of resources. 

Part 4 – Named Person Service 

4. SDS is supportive of the proposal for every person under 18 years of age in 

Scotland to have a ‘named person’ as this will ensure young people get access to 

the right services at the right time. For children of school age and over, the 

‘named person’ duty lies with the local authority. As there is no recommendation 

in the Bill as to who within a local authority might perform the ‘named person’ role 

for those who either leave school at 16 who are in secure accommodation or 

attending an independent school, SDS would welcome clarification of this point. 

This cohort will include very vulnerable young people who are at a high risk of not 

moving into education, employment or training and who require targeted support 

from SDS advisers and other partners. SDS therefore agrees that all young 



110 

people participating in post-16 learning, training or work should have access to a 

“named person”. 

Part 5 – Child’s Plan 

5. SDS is supportive of the provision for a child’s plan to be developed for an 

individual child if they have a “wellbeing need” that requires a targeted 

intervention. The duty to prepare the child’s plan lies with the responsible 

authority and SDS would welcome the opportunity to feed into a young person’s 

plan where career development planning is required. 

6. Child’s plans will importantly cover those leaving school and those who have left 

school and have a well being need. As mentioned above, SDS’s CIAG service 

model ensures those at risk of not making a successful post school transition 

receive targeted one to one support. This specific group of young people are 

identified in partnership with the school and support is offered to help this group 

plan their career path, gain career management skills and access opportunities 

available to them. It is therefore important that career development planning 

compliments other plans being developed for young people who require targeted 

interventions. 

Part 7 – Corporate Parenting 

7. Sections 50-59 create a statutory definition of ‘corporate parenting’ and define the 

requirements of ‘corporate parenting’ duties for organisations, such as SDS. 

8. SDS welcomes collaboration between ‘corporate parents’ where they consider 

that doing so would safeguard or promote the wellbeing of children or young 

people. The ‘corporate parenting’ provision would provide SDS with a legislative 

framework within which to continue to actively contribute to relevant activity in 

relation to children and young people and work collaboratively with local 

authorities, colleges, training providers and other strategic partners to support 

improved learning and employment outcomes for this group. 

9. The specific provisions in relation to ‘corporate parenting’ in the Bill are 

compatible with SDS’s aims and objectives and will be helpful in achieving better 

outcomes for this group of young people. Arrangements for the preparation of a 

‘corporate parenting plan’ is also compatible in relation to SDS’s annual planning 

process which has a specific focus on improving outcomes for vulnerable groups. 

Conclusion 

10. SDS continues to be keen to work collaboratively with partners to support the 

wellbeing of young people and achieve better learning and employment 

outcomes for the most vulnerable groups of young people. The specific 

provisions outlined above will provide a framework for SDS to collaborate more 

effectively in joint planning with partners, which will enable SDS to deliver its 

services more effectively and target those who need the most support. 
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